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NOTES ON SYLLABUS AND UNIVERSITY POLICIES
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Syllabus Addendum (Revised 8/10/2021)

COVID-19 statement: Students should keep up-to-date on the university’s policies, practices, and
mandates related to COVID-19 by regularly checking this website:

L/site pronavi fRauthuser=0
ity’s policies, practices, and mandates and are

21442 320816, Haia, 00

Further, students are expected to adhere to the univers;
subject to disciplinary actions if they do not comply.

Student protections statement: UAF embraces and grows a culture of respect, diversity, inclusion, and
caring. Students at this university are protected against sexual harassment and discrimination (Title 1X).
Faculty members are designated as responsible employees which means they are required to report
sexual misconduct. Graduate teaching assistants do not share the same reporting obligations. For more
information on your rights as a student and the resources available to you to resolve problems, please go
to the following site: https://cata : acade agulations/students-rights-res ihilitie

RONSIDINGIes/.

Disability services statement: | will work with the Office of Disability Services to provide reasonable
accommodation to students with disabilities.

Student Academic Support;

® Speaking Center (307-474-5470, uaf-speakingcenter@alaska.eduy, Gruening 507)
® Writing Center (907-474-5314, uaf-writing-center@alaska.edu, Gruening 8th floor)
® UAF Math Services, vafmathstatlab@gmall.com, Chapman Building (for math fee paying

students only)
® Developmental Math Lab, Gruening 406
® The Debbie Moses Learning Center at CTC (907-455-2860, 604 Barnette St, Room 120,
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Student Resources:
® Disability Services (907-474-5655, yaf-disahilitv-servi 5 -2du, Whitaker 208)
® Student Health & Counseling [6 free counseling
sessions] (907-474-7043, : i Whitaker 203)
® Center for Student Rights and Responsibilities (907-474-7317, yaf- i
Eielson 110)

® Associated Students of the University of Alaska Fairbanks (ASUAF) or ASUAF Student
Government (807-474-7355, asuafoffice@alaska.edu, Wood Center 119)

Nondiscrimination statement: The University of Alaska is an affirmative action/equal opportunity
employer and educational institution. The University of Alaska does not discriminate on the basis of race,
religion, color, national origin, citizenship, age, sex, physical or mental disability, status as a protected
veteran, marital status, changes in marital status, pregnancy, childbirth or related medical conditions,
parenthood, sexual orientation, gender identity, political affiliation or belief, genetic information, or
other legally protected status. The University's commitment to nondiscrimination, including against sex
discrimination, applies to students, employees, and applicants for admission and employment. Contact
information, applicable laws, and complaint procedures are included on UA's statement of
nondiscrimination available at iscrimination. For more information, contact:



