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• Agenda

1. Opening remarks (Jason)
2. Topics by TCSO – Amanda L. 
3. Topics by Budget Team (Susan)
4. Topics by  OMB
5. Topics by Jason
6. Topics by Kim
7. Topics by Rachel J
8. Topics by Carla 
9. Roundtable
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• TCSO – Amanda Lash

• Concur Aging Credit Card Report 
• Preparing for FY24 year end 
• Poll: How do you like to consume training?
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• Topics by BCR

Yes, I’m so glad to be back
from this place.

I have no work related info
to share today.
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• Topics by OMB

• The legislature is continuing to work on the State of Alaska FY25 
budget.
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• Topics by Jason

• Cycle 08 revenue status
• Use of organization codes
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• Topics by Kim
• Reminder - If you are trying to move labor after the effort certification 

time has passed, before submitting your LR to OFA, be sure you have 
reached out to Kim Cox in OGCA.
• Explain your reasoning for the need to move the labor, even though it is 

past the submission deadline. 
• Be sure to include why you are moving it, to where, and how it benefits 

the new project if restricted. 
• Also include the reasoning as to why you could not get this submitted in 

time.

• Review restricted spending on a monthly basis. PI’s should 
be aware of charges that post to their projects. This includes
all salary and non-salary charges.

• Keep an eye on the outstanding travel report. Ensure that 
travel post to the correct project.
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• Topics by Rachel

• Representational Allowance Document Audit Results
• Meals and Entertainment Training
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• Topics by Carla
April 4 — New Employee Welcome event - in person 
• This event is a high-level overview of the university and doesn't supplant 

onboarding at the unit-level. The event is designed to have a large enough 
cohort for employees to connect with others across campus. 

• There was a question about why we don't hold this event more often. 
We’re constrained by the academic calendar and  availability of 
presenters, as well as the number of people hired, and works out to 
~twice a semester:
• Spring: Feb and April
• Summer: Jun or July*
• Fall: Aug or Sept* and Oct or Nov*
• *dependent on presenter schedules

• Please share the checklist and resource page with
all new employees:

Checklist – https://www.uaf.edu/finserv/employee-experience/resources.php

Resource page - https://www.uaf.edu/finserv/employee-
experience/resources.php
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• Topics by Carla
April 10- Staff Recognition and Development Day 
• Please encourage your staff to attend and post the flyer in your areas.

• https://www.uaf.edu/chancellor/advancement-engagement/staff-
appreciation.php

Employee Experience Task Force 
• I am chairing the EETF on behalf of UAF. Please feel free to 

reach out or forward feedback to UAF-welcome-
team@alaska.edu.
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• Round Table
• What do you have to share?
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• FY24 Financial Managers’ Meetings
Via Zoom until further notice 

Apr 30
May 28
June 25

All dates subject to change or cancellation
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