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Chancellor’s Diversity Award
Instructions

The Chancellor’s Diversity Action Committee (CCDAC)
encourages everyone to nominate a student, staff member, or
faculty member for the Chancellor’s Diversity Award.

The nomination period is from April 1 through 30, 2009 and all
applications should be submitted to Room 316 Signers’ Hall.

Members of the CCDAC will review all applications and submit
the finalist to the Chancellor.

The award will be awarded at the Staff Appreciation Event in
May.

Attached is the nomination form.
If you have any questions, please contact CCDAC Co-Chairs

Juella Sparks at fnjs@uaf.edu or Jane Weber at ffjw@uaf.edu or
Barbara Gabel at fnbag@uaf.edu.
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Chancellor’s Diversity Award Application Form

Nominee: Department:

Nominee Physical Location (building & room # or address):

Telephone Number: E-mail:

Nominator’s Name (printed):

Telephone Number: Fax Number:
E-mail:

The Chancellor’s Diversity Award is established to recognize individuals (faculty, staff, administrators,
or students) for their significant contributions to programs that promote diversity, for actions that
demonstrate respect and value for different backgrounds and points of view, and for expanding the
educational and employment opportunities for students, staff, and faculty at UAF. Diversity can be
understood as understanding and acceptance and respect for our individual differences. These can be
differences of race, ethnicity, gender, sexual orientation, socio-economic status, age, physical abilities,
or ideologies.

In a separate written statement, please describe the reasons for nominating this person or persons.
Nominators are encouraged to supply additional support from others who may know about the
nominee’s contributions to diversity and inclusion. Please provide specific examples that illustrate:

The nominee’s long-term commitment to the value of diversity or inclusion, as demonstrated by
documented efforts above and beyond the normal expectations of their position as student, faculty, or
staff. These efforts may include, but are not limited to:
e Creation, development, promotion, organization, and significant participation in events or
programs that focus on diversity and inclusion.
e Educational efforts in matters of diversity or inclusion that include innovative curricular
programs or opportunities.
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