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If the current 2017 budget impasse continues, UA will be forced to furlough or lay off some employees; with notices likely to be issued before July 1 and furlough periods starting August 1.  This supplement seeks to clarify your outside employment reporting obligation for employees who are furloughed.  (Employees not furloughed or laid off should continue to adhere to the general obligation to report outside employment as it occurs.)  

If, prior to the August 1 furlough date, you commit to or undertake outside employment, you are obligated to complete and submit the outside activity form as soon as practicable and prior to the furlough date.  

If, subsequent to the August 1 furlough date, you are working reduced hours for the university, and you commit to or undertake outside employment, you should complete and submit the outside activity form as soon as practicable, notwithstanding your reduced hours.  

If, subsequent to the furlough date, you are working no hours in your university employment, and you commit to or undertake outside employment during the furlough period, you should complete and submit the outside employment form as soon as practicable after being called back to work by the university.  
